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	CONTACT US

	PEI Union of Public Sector Employees





	
		4 Enman Crescent
Charlottetown, PE
C1E 1E3

	



	Phone: 1-902-892-5335

	Toll Free (PEI Only): 1-800-897-8773

	Fax: 1-902-569-8186

	Email: peiupse@peiupse.ca


	 
	 
	 
	MEMBER LOGIN



		
						
							
					
				

						

				            PEI UPSE

				        	            
	                1,654
	            

	        							PEI UPSE represents over 5000 members in both the Public & Private sectors on PEI.
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		UPSE is accepting applications from members interested in assisting with the facilitation/teaching of UPSE courses. UPSE offers a number of courses from the flagship Welcome to UPSE to Mental Health in the Workplace, Steward Levels I, II and III, and more. Please tell us why you are interested in this opportunity by providing a brief overview of your union involvement/activism; mention any previous facilitation or public speaking experience; and state whether or not you can provide a clear commitment to being involved in this program for at least 2-3 years.To be eligible for consideration as a facilitator, we are seeking members who possess the following qualifications and skill sets:- excellent communication skills- strong commitment to the labour movement- willingness to develop skills in facilitating group discussions, activities, and participatory learning - ability to commit to facilitating courses for a specified duration, as determined by the need of the educational programThere is limited space for this training and as such, only successful applicants will be contacted for an interview.Email or mail your submissions by March 15, 2024 to:Bryan Burt, UPSE Education and Organizing Officer 4 Enman Crescent, Charlottetown, PE C1E 1E6e-mail: bsburt@peiupse.ca			
	... See MoreSee Less
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		PEI UPSE co-signed this letter with our sibling unions: CUPE PEI Healthcare Locals -- 805, 1051, 1778, and 1779 ,IUOE Local 942, and the Prince Edward Island Nurses' Union to identify challenges we are all experiencing with Health PEl and Department of Health and Wellness.  These issues are impacting our members and we need to have them addressed to strengthen our Healthcare system.Solidarity with our frontline healthcare heroes!This is a letter four Joint Unions of Healthcare signedHealthcare Is Not Just An Employer IssueThe purpose at this correspondence is to bring awareness to some of the significant issues (consultation, Lack of respect, and adherence to our current collective agreements) the “Unions” (Prince Edward Island Nurse Union -PEINU, Prince Edward Island Union of Public Sector Employees-UPSE, International Union of Operating Engineers Local 942 -IUOE, and Canadian Union of Public Sector Employees Locals 805, 1051, 1778, 1779—CUPE) are experiencing with Health PEI and Department of Health and Wellness “the Employer”.Over the past couple of years, there has been a significant deterioration and frustration with labour and government relations. We are frustrated with the meetings with the Employer which appear to be only “lip service” and “check box meetings”. Most often, agenda items for the standing meetings with Health PEI are from the unions, based on information we have obtained from our members about violations of the current collective agreements or initiatives from the Employer which we were never consulted. The information obtained from these meetings appears to be construed to what is happening on the front line and our members are frustrated with the misrepresentation by the Employer to the public.One of the most significant issues is the lack of consultation from the Employer. The Employer lacks the understanding and concept of consultation. In review of a project or an initiative the Employer is seeking to establish, or a deviation from established practice orcollective agreement provision, they will come to meetings with an already approved initiative, approved by either their Executive Leadership Team, Board of Directors, or Treasury Board, and then say they want to consult. This is not consultation. This is an information session that does not allow Unions the opportunity to provide input and identify concerns or impacts the project or initiative may have on their membership. This uninformed unilateral decision-making has caused significant morale and culture issues across many of the healthcare sites, an exodus of staff from Health PEI, and divisiveness among unions and other classification groups.During the COVID-19 pandemic, which was the most significant global health crisis in the past 100 years, there was meaningful consultation from the Employer and full transparency. The unions had the opportunity to provide input and feedback for new policies, protocols, and procedures before any initiative was finalized and we signed numerous Memorandum of Agreements (MOA’s) which benefited both parties. There were minimal grievances, if any, and the labour relationship was strong. If there were disagreements, we were able to resolve the disputes amicably or respectfully agreed to disagree.The second most significant issue is the lack of respect for our current collective agreements and past practice. Health PEI has demonstrated a significant deviation from established past practice and interpretations that have been accepted by the parties for years. These are mature agreements with a lot of history. It has been identified from one union that they are filing new grievances weekly, as the Employer has chosen to blatantly, and knowingly violate the current collective agreement. This has eroded the relationship between the Unions and the Employer and subsequently damaged the Unions creditability and trust of our membership as we try to rectify these violations through the grievance and arbitration process. Unfortunately, the Employer is not timely in responding, if at all, which has made it even more challenging to get the violations of the collective agreement rectified.In summary, the Unions feel frustrated with the insincere check box meetings, lack of consultation and transparency, unilateral decision-making, uninformed trial projects, business model perspective, and lack of respect from the Employer. This has resulted in an increase in labour activity, unions feeling discredited by the membership, and apathy to continue to meet on issues that have already been decided by the Employer. We, the Unions, are requesting to be consulted and involved from the onset and not be presented with “the box already built” approach on issues that affect our membership, to be recognized as a key stakeholder with subject matter experts to assist in developing solutions, to be respected as an advocate for our members, to partner in addressing the health crisis, and for the employer to respect and adhere to our bargained collective agreements.Signed byBarbara Brookins PEINUKaren Jackson UPSETracy Robertson IUOEChris Lewis CUPE 1778Cindy Ramsay CUPE 1779Robyn Currie CUPE 1051Bobby Kennedy CUPE 805			
	... See MoreSee Less
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                    Canadians aren't all driving electric cars (yet) but transition is happening and its ramping up. Used to be 95% of new cars were gas, now its 75%. Pure battery and hybrids now closing in on 10% each at end of 2023.  @ccpa 

https://www.datawrapper.de/_/SnkmL/                                     
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                    When millionaires around the world are begging to be taxed, you know our system - globally and nationally - is in desperate need of tax reform! #TaxTheRich                                    
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                    UPSE is accepting applications from members interested in assisting with the facilitation/teaching of UPSE courses. UPSE offers courses from the flagship Welcome to UPSE, to Mental Health in the Workplace, Steward Levels I, II and III, and more.



https://www.peiupse.ca/member-opportunity-course-facilitator/                     
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                    International Women’s Day (March 8) is a time to celebrate the social, economic, cultural, and political accomplishments of women. It's also about working towards gender equality. UPSE stands together with women and is committed to advocating for their rights and empowerment.                     
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                    This IWD, NUPGE is highlighting the economic issues that women & those identifying as women are facing. We're all feeling the impact of inflation but for those already facing inequalities, the impact is compounded.  #pinktax #periodpoverty #IWD2024 #canlab                                    
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